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Dec. 4, 2002

Centralized Resumix Makes Finding a Job Easier, Speeds Hiring 

HEIDELBERG, GE -- The Civilian Human Resource Management Agency is implementing a new system to make the hiring process easier and faster for applicants and selecting officials. 

Effective Dec. 16, 2002, all CHRMA Europe Region appropriated fund resumes will merge with four other Continental United States regions into a Centralized Resumix database.  This merger will result in several modifications that will benefit selecting officials and applicants alike by offering a user-friendly format and straightforward procedures.

Benefits for Applicants:

As part of this transition, all appropriated fund vacancy announcements will be posted on Civilian Personnel OnLine. The announcements will look slightly different, but will remain accessible through the CHRMA website at www.chrma.hqusareur.army.mil or through CPOL at www.cpol.army.mil.  Benefits include the following:

· Applicants may submit one resume for positions in all of the centralized regions (Northwest, Southwest, South Central, North Central and Europe).

· Applicants can update their resumes and general supplemental data forms at any time instead of being limited to specific update periods.  It is important to remember that the resume updates overwrite current system data and become the resume of record.

· ANSWER (Applicant Notification System Web Enabled Response) will replace SOARS (Standard Online Applicant Response System) for referral activity in the centralized database system.  Applicants will access ANSWER to see if they are being considered for a position, to view their resume, and more.  ANSWER will be accessible through either the CHRMA or CPOL website.  SOARS will remain available for referral activity prior to the transition.
· Resumes submitted through the Army Civilian Resume Builder will flow automatically into the centralized Resumix database and self-nominations will be automatically posted to the database with on-line confirmation to the applicant, making the process easier for everyone. 
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Benefits for Selecting Officials:

Selecting officials will receive, via AKO e-mail, web-based referral lists and will be able to make selections online though the AKO portal.  Benefits include the following: 

· Easier to navigate, user-friendly referral lists and resumes, emailed directly to selecting officials.  The referral lists and resumes of qualified applicants will be attached to the email.  The resumes will be organized in an easy-to-use PDF format with applicants indexed by name. By clicking on a name, an applicant's resume will automatically appear onscreen, eliminating the previous method of scrolling through numerous pages to find a resume. 

· Easier selection process. Included in the referral list email will be a URL link. Once the selecting official determines whom s/he wants to hire, they will simply click on the URL, which will link to the selection site, where they will enter their Army Knowledge Online username and password and make their selection(s). 

Use of the selecting official’s AKO account is an integral part of the web-based referral process. All active duty personnel and US civilian employees are currently required to have an AKO account and an AKO email address. Local national supervisors who do not yet have an account will find information on obtaining an AKO guest account at https://www.us.army.mil.

For more information related to the transition to Centralized Resumix, visit the CHRMA homepage at www.chrma.hqusareur.army.mil.
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