Deployed benefits and entitlements for Afghanistan and Iraq

Danger Pay

Employees deployed to Afghanistan are entitled to a flat rate, danger pay at the rate of $225 per month until such time that the employee becomes eligible for Post Differential pay (after 42 consecutive days in country).  After that point, danger pay is paid at the rate of 25% of basic salary.

Post Differential Pay

Current authorized Post Differential (PD) is 25% of salary.  PD pay begins on the 43rd day of duty in Afghanistan and is retroactive back to the 1st day of duty in Afghanistan.  (This is different from many other locations where the PD is effective on the 43rd day, but is not retroactive).

Overtime

Overtime pay is payable for hours worked in excess of 8 hours per day or 40 hours per week.  The dollar amount paid is still limited to the hourly rate of a GS-10, step 1.

Incidental Expenses

Payment of $3.50 per day incidental expenses is authorized for employees who are TDY to locations where Government billets and meals are provided.  Claims for this entitlement are filed on travel voucher claim (DD Form 1331-2) and paid at the completion the TDY.

Miscellaneous 

-Carryover of annual leave beyond the maximum allowed without having requesting it before the end of the year.

-Opportunity to sign-up for basic life insurance (in the event not already signed up) upon designation as Emergency-Essential.

-Legal assistance relating to matters of deployment.  For example, development of a will.

Pay Limitations

Biweekly Maximum Earnings

The previously maximum biweekly pay cap, GS-15, step 10 has been waived.  However, employees are still subject to the Annual Aggregate Limitation of pay.

Annual Limitation on Premium Pay 

Deployed employees will be paid premium pay only to the extent that the aggregate (sum) of the employee’s basic pay and premium pay, e.g., overtime, Sunday premium pay, holiday pay, etc., for any calendar year does not exceed the maximum rate payable 

for GS-15 (including any special salary rate or locality rate of pay), or level V of the Executive Schedule
Annual Aggregate Limitation of Pay

The total amount of compensation an employee can be paid during a calendar year is limited to the aggregate compensation rate payable to the Executive Schedule Level I on the last day of the calendar year.  Specifically, no executive branch employee may receive any allowance, bonus, differential, award, or other similar payment in combination with their basic pay that would cause the aggregate compensation to exceed the rate payable to the Executive Schedule Level I on the last day of the calendar year.

