MD 715

Affirmative Action

PURPOSE:  To correct the effects of past discrimination and to achieve the goal of a workforce that represents our nation’s diverse population.

COVERAGE:  Women, Minorities and Individuals with Disabilities.

Important Distinctions Between Equal Employment Opportunity and Affirmative Action

EQUAL EMPLOYMENT OPPORTUNITY

· Provides open & fair consideration to all.

· Necessitated by past history of discrimination.

· Mandated by EEO Act of 1972, etc.

Desired Outcome:  Workplace free of discrimination with Equal Opportunity for all.

AFFIRMATIVE ACTION

· Takes positive, legal action to overcome discrimination barriers.

· Necessitated by discrimination/barriers.

· Mandated by executive orders & judicial decisions.

Desired Outcome:  Temporary actions and remedies taken to overcome discrimination and employment barriers.  Workplace begins to reflect the population served.
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